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The Northern Ireland
Policing Board is
seeking to appoint

a Chief Executive

The Northem Ireland Policing Board (the Board)
Is responsible for ensuring that the Police
Senvice of Morthem Ireland (PSNI) delivers an
effective, efficient, Impartial, representative and
accountable policing service which secures the
confidence of the whole community

The Chief Executive post is graded at Pay
Band 1 (Deputy Director In the NICS Senior
Civil Service) and will attract a competitive
remuneration package.

For an application form and more detalled
informiation, as well as the criteria to be used
during the recruitmeant and selection process,
please write, email or telephone HRConnect at:
HR Connect, PO Box 1089

2nd Floor, Metro Building

5-9 Donegal Square South

Belfast BT1 SEW

Telephone: 0800 1 300 230
Email: recruitment@hrconnect. nigov.net

Join us on Facebook

facebook

Tha Norlin Airlan
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fee a Heid Guider

www. facebook.comfpolicingboard
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Applicants are encouraged to submit an onling
application at the following address:
www.nicsrecruitment.gov.uk Howeaver,
requests for hard copy applications are
welcomed and all applications will be treated
equally regardless of whether they are hard
copy or online.

All requests must include your name, address
and the reference number for the vacancy.

Completed application forms must
arrive no later than 12noon (UK time)
on Friday 3 February 2012.

Late applications will not be considered.

For further information on the Board
please visit: www.nipolicingboard.org.uk
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The Board is committed to equality of oppartunity in employment and welcomes applications from all suitably qualified
candidates imespective of religious belief, gender, disability, age, race, political opinion, marital status, sexual orentation or
whether or nat they have dependants. As women are currently under-repressnted within the senior management team of the
Board, applications from women would be particularly welcome. However appointments will be made strictly on merit.

Please click on the link below for an online application form
www.nicsrecruitment.gov.uk



http://www.nicsrecruitment.gov.uk/

